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IMPORTANT NOTICE TO AWARDING BODIES & ALL INTERESTED PARTIES 
REGARDING CHANGES TO THE 

DIRECTOR’S GENERAL PREVAILING WAGE DETERMINATIONS 
 

INTERIM DETERMINATION FOR THE CRAFT OF 
 #ELECTRICIAN: SOUND AND SIGNAL TECHNICIAN 

AND SOUNDMAN 
  
 

Issue Date:  May 3, 2004 
Expiration date of determination:  May 31, 2004** The rate to be paid for work performed after this date 
has been determined.  If work will extend past this date, the new rate must be paid and should be 
incorporated in contracts entered into now.  Contact the Division of Labor Statistics and Research for 
specific rates at (415) 703-4774. 
Localities: All localities within Imperial and San Diego Counties. 
 
Effective May 13, 2004, these wage rates supersede the Electrician: Sound and Signal Technician 
and Soundman wage rates issued in the General Prevailing Wage Determinations IMP-2004-1 and 
SDI-2004-1. 
 

 
                       Employer Payments             Straight-Time       Overtime Hourly Rate  
  Basic Health  Vacation Training  Total    
  Hourly And  And And/or  Hourly   Sunday/ 
       Craft  Rate Welfare Pensiona Holiday Other   Hours Rate Dailyb Saturdayc Holiday 

           
#Electrician:           
   Sound and Signal Technician $21.45 $4.48 $2.05     -- $0.55     8 $29.17 $40.215 $20.215 $51.26 
   Soundman $17.16 $4.07 $1.64     -- $0.55     8 $23.93 $32.765 $32.765 $41.60 

 
 
 
  
    
 
# Indicates an apprenticeable craft. 
a In addition, an amount equal to 3% of the basic hourly rate is added to the total hourly rate and overtime hourly  
   rates for  the National Employees Benefit Fund. 
b Rate applies to first 4 daily overtime hours; all other time is paid at the Sunday and Holiday rate. 
c Applies to the first 8 hours; all other time will be paid at double the straight-time rate.  If the work week is 

Tuesday through Saturday, the Saturday following a recognized holiday which falls on Monday, shall be paid a 1 
½ straight-time rate. 

 
 
For predetermined increase(s), please refer to modification letter dated May 3, 2004. 


